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2.

Sub:-

Government of India
STAFF SELECTION COMMISSION (ER)
D/o Personnel & Training
M/o Personnel, Public Grievances & Pensions
Nizam Palace, 1* MSO Building, 8" Floor
234/4, A.J.C. Bose Road, Kolkata-700020

NOTICE/CORRIGENDUM

O
Eﬂ‘ LLal

Dated: 12.01.2016

g
S
PN
E

Decision of the Government to dispense with interviews for recruitment to all types of Group

‘B> Non-Gazetted and Group ‘C’ Posts — Revised Procedures for Selection in respect of
Selection Grade Posts

The Government of India has decided to dispense with Interviews/Personality Tests for recruitment to
all types of Group ‘B’ Non-Gazetted and Group ‘C’ Posts w.e.f. 01.01.2016. As selection process has not
commenced yet in respect of Categories of Posts advertised by SSC(ER) vide Advertisement No.ER-02/2015
and Advertisement No.ER-03/2015, the provisions relating to Interviews/Personality Tests mentioned at
different Paras/Sub-Paras, especially at Para 12.A & Para 12.B of the Notices of Advertisements under question
stand modified consequent upon implementation of the aforementioned decision of the Government of India.
The Commission will hold Online Examination for filling up the vacancies advertised vide the aforementioned
Advertisements instead of holding Interview/Personality Tests.

Accordingly, the following Notice/Corrigendum is issued to each of the Advertisement Notices of
SSC(ER) vide ER-02/2015 (published on 20" June, 2015) and ER-03/2015 (published on 22™ August, 2015):-

Sl
No.

Para No. of the
Notice for Advt.
ER-02/2015 and
ER-03/2015

Existing

Revised

The words “Interview/Personality Test” in the Notice(s)

May be read as — “Online
Examination”

12.A

PRELIMINARY SELECTION

12.A.

Usually, the selection to the posts will be made on the
basis of an Interview/ Personality Test/ Skill Test. Mere
fulfilling of minimum prescribed qualifications etc. will
not entitle a applicant to be called for the Interview/
Personality Test/ Skill Test. Commission may make a
preliminary selection of applicants on the basis of their
educational qualifications, academic records, percentage
of marks, etc., and the applicants thus selected will be
required to undergo an Interview/ Personality Test/ Skill
Test.

12 Aii

The Commission, may at its discretion, decide to hold a
Proficiency Test in appropriate subject for any of the
categories of posts or to make a screening of applicants
on the basis of percentage of marks on the EQ, where it
is felt necessary, before the applicants are called for
Interview/Personality Test/ Skill Test/Proficiency Test.

12 Aiii

The Commission may at its discretion, waive holding of
Proficiency Test in those categories of posts where a
Proficiency Test has been prescribed.

May be read as-
“Prescribed number of
candidates meeting the
eligibility conditions will
be shortlisted on the basis
of percentage of marks in
Essential ~ Qualification
for Online Examination.
Mere fulfilling of
minimum prescribed
qualifications, etc. will
not entitle candidates to
be called for the Online
Examination.

The Online Examination
will have questions on
English Language/
General Knowledge/
General Intelligence/
General Awareness/
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6. 12.A.iv

Detailed programme/schedule of such screening test, if
and when decided to be held, will be posted at
Commission’s website (www.sscer.org). Candidates are,
therefore, advised to visit the regional website from time
to time in their own interest.

7. 12.B

SCREENING TEST

12.B.i

The Commission may, at its discretion decide to hold a
screening test for any of the categories where it is felt
necessary before Interview/Personality Test/ Proficiency
Test/Skill Test.

8. 12.B.ii

The Commission may, at its discretion, where it is felt
necessary, without holding Screening Test may screen
the applicants by the method of short listing on the basis
of percentage of marks on the prescribed Essential
Qualification for the post.

9. 12.B.iii

Only such of the applicants who qualify in the screening
test or otherwise at the standard fixed by the
Commission at their discretion would be eligible for
being called for the Interview/Personality Test/
Proficiency Test/Skill Test.

Reasoning/  Quantitative
Aptitudes and also on the
Specific Subject(s), as the
case may be.

The detailed syllabus for
Online Examination for
the particular post(s) will
be wuploaded on the
Website of SSC(ER) i.e.
WWW.SScer.org well
before conduct of the
Online Examination and
the same would also be
mentioned in the Call
Letters for the Online
Examination”

3. All other terms and conditions of the said Notice of Advertisements are remained unchanged.

4. Call Letters for the Online Examination WILL NOT BE SENT BY POST to the shortlisted candidates.
Call Letters will be uploaded only on the Website of Staff Selection Commission (Eastern Region) i.e.
www.sscer.org well before the date of Online Examination. Candidates have to download their respective Call
Letters from the aforementioned Website to appear for the Online Examination.

5. Candidates are, therefore, advised to visit frequently the Website of the SSC(ER) for the latest updates
and also for downloading Call Letters and other information from the Website of SSC(ER) i.e. www.sscer.org.

il

o —

Regional Director(ER)
Staff Selection Commission (ER)
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